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30 October 1969

2 \ ‘ :
F X1A. MEMORANDUM FOR: I

ILLEGIB - SUBJECT: -
| L
|

’ : " 1, This is in follow-up of our conversation this morning concerning

. - Personnel's input for a briefing book being assembled for Executive Director

. Comptroller's presentation of the CIA Retirement Act amendments

N (DahielslMcGee) in hearing before Armed Services Committee.

.2.' Suggested outline; K
3 Appreciati‘on for opportunity to present our case.
b. Briefly cover the retirement systems covexfing.'Agency :
emplo;rees pointing out that there are two/ - the p.urpo,'se ‘of.the CIA Act an.ds:-

the number covered under it.

c. Point out similarities between the two systems and the
major differences (e.g., the 2 percent multiplyer and possibility of retirement

at age 50 without reduction of annuity), Draw parallel between this setup |
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d. State basic rational for the system to keep a ‘younger age

group and why,

e, Explain how it is useful as a management tool in reducing
size of Agency.

£, Pointvout.oqr past succes:sful efforts of@losing gap‘ betweep _
CIA syetem énd modifica‘tio.ns in Civil Service occurring after 1964,

g. Point out the ga?s b_eipg clesed by jx}stant.afpendments t.e
update to Daniels/McGee bill,

h, Demonstrate by percentage dollar amounts and or examples _' :
that failure to keep pace:

| (1) would. in fact, render the CIA Act useless;

1

(2) break faith with those covered by it) that the benefits

. for the performance of more hazardous tasks and the possibility of a -
y o , ! )

would :

foreshortened career zma at least equal Civil Service retirement = -

" . ‘

benefits available to regular Government employees, including their
. : ' oo i [ oo 1

colleagues in CIA who are not covered by the CIA Retirement Act.
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i. Point out the importance‘ of staying in phase time wise wzth |
the Danie‘lsv/McG‘ee amendmehfé. ‘J.‘S_trongest ar’guements in this respect ,
can be mde in the areas of chilci su’rvivorship benefits but also er;a.ll _'
oﬁ}zer benefits on the theory of not breaking faith.
jo Point out m summary that we are merely fal).i_ng into line '{
with new concepts adopted for the.bulk of Federal employees and in this
c‘onne‘ction mention effoxlts by State to armmend Foreilgn.Séryic?e Ret_irement '
Act,
k., Also believe you should have such supporting tabs yhich you—_ .
. feel are necessary. Ata minimurh I think this would include a status report:
on the implementation of the CIA Retirement Act system,' i. .e. , number of
_.._enjployees — . fetired m;/ari§us categ;)ries/a.z;xd
average annﬁities, etc,, and a chart depicting the net disadvantage to.‘a
CIA retiree Qhen compared to his Ciﬁl Service counterpart if the bill is

not enacted. This to serve as the baékup for the percentage and/or dollar ‘

disadvantage covered in the prepared statement,
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